
IRL EDUCATION



IRL offer a variety of workshops and seminars  
teaching life skills to high school students. 

The topics we cover are;

EMOTIONAL INTELLIGENCE

PEOPLE SKILLS

ROUTINES AND HABITS

LEARNING TO LEARN

PERSUASION

MONEY MANAGEMENT

INNOVATION AND CREATIVITY

CAREER DECISIONS

Our course content has been designed by  
leading educators, industry experts, parents  
and teachers to address the real world skills  
students need to be successful and happy. 

We have a fun and engaging class  
structure your students will love.
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IRL Education was created by Ben Middleton with the aim of empowering young 
people with the skills and ideas they need to be successful in life.

Ben has worked at the coalface of innovation and technology, from the  
development of Australia’s first banking app to Artificial Intelligence in department 
stores. He has seen the huge changes to the way we live and work which are just 
around the corner, and has worked closely with young people building careers and 
lives in this new world.

His passion for education and desire to work on something meaningful and 
rewarding lead to the creation of IRL Education.

IRL is the collective effort of leading educators, industry experts, parents and 
students coming together to design engaging experiences which inform, inspire  
and equip young people with real world skills.

We’re passionate about youth empowerment, education and the future, and are 
aiming to deliver meaningful experiences to young people everywhere.

ABOUT
US
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IRL Courses have been designed to assist Wellbeing teachers to meet the 
requirements outlined by the Department of Education & Communities in 
their Wellbeing Framework for Schools. Our courses are targeted at the 
collective wellbeing of students and schools by helping them connect, 
succeed and thrive.

All of our courses are designed to develop and shape the character of 
the individual, maximise their opportunity for personal growth, curate 
empathy and resilience, and build the leadership, citizenship and 
community engagement behaviours that contribute to individual and 
collective wellbeing.

DEC WELLBEING 
FRAMEWORK

Setting students up for success is at  
the core of what we do. 

Our Learning to Learn course  
helps students become confident  
and resilient learners who stretch 
themselves and take risks in their 
learning. In Routines & Habits  
we help students develop  
self-discipline, work ethic, and  
strong positive character traits,  
and our Money Matters course  
sets students up for long term success.

Our People Skills & Emotional 
Intelligence courses help students 
mature through positive and respectful 
relationships with each other, their 
teachers and the community. 

Students develop greater  
self-awareness, better regulate their 
emotions and behaviours, and engage 
in pro-social behaviour. IRL actively 
connect students to their learning 
through meaningful, engaging 
and rewarding personal learning 
experiences.

IRL support and enable the aspirations 
of every student by creating learning 
environments which foster choice, 
accomplishment, positive relationships, 
enjoyment and growth. 

Our Innovation & Creativity 
course teaches students to take  
initiative and grasp opportunities  
as well as challenge their ethical 
decision making through reflection.  
Our Emotional Intelligence course  
also helps students develop a strong  
sense of meaning and purpose.

CONNECT SUCCEED THRIVE

Visit 
www.irl.education/wellbeing
to read exactly how IRL help 
teachers meet the objectives 

of the DEC Wellbeing 
Framework.

https://irl.education/wellbeing
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IRL offer two different course structures to cater fo the needs of every school.

SEMINARS - designed for whole year groups at once, seminars run for around an 
hour (though we can accomodate shorter or longer times if needed). They are paid 
for directly by schools, and follow more of a presentation style. All our course topics 
are designed to run as seminars, so you can choose which would best suit particular 
year groups, or we’re happy to make suggestions too.

LEADERSHIP DEVELOPMENT INTENSIVE - combines all the topics from each 
course into a 7 week intensive designed to build leadership skills for senior students 
beginning to think about life after school.

It runs one day per week, immediately after school, on school grounds. Students 
enrol for the course on an optional basis, and generally pay for it themselves, 
meaning there is no cost to the school. Participating students will then meet in a 
classroom after school one day each week for 7 weeks, with classes running for 90 
minutes. 

We’ll come and speak to a whole year group for 10 minutes to introduce ourselves 
and what the course is about, then students that are interested can enrol and pay 
online. We keep class sizes small, usually to around 15 students. If more students 
take up the course, we can run classes on multiple afternoons.

HOW  
IT WORKS

HAVE MORE  
QUESTIONS?
Read more about  what’s included 
in our Seminars and Leadership 
Development Intensive online at  
www.irl.education/how-it-works

To speak to us directly, our contact 
details are available on the last page.

http://www.irl.education/how-it-works
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ADVISORY 
BOARD

IRL Education’s Advisory Board are a diverse range of thought leaders, industry 
experts, educators, parents and current students. While they work across a range  
of industries, from digital strategy to healthcare and the arts, they share a passion  
for empowering young people and passing on their expertise to the next generation 
of leaders.

Specifically, our advisory board assist with;

— identifying the most important life skills for students today;
— translating industry concepts and ideas into engaging classroom  
 experiences;
— curating relevant material;
— business management and optimisation; and
— effective communication and engagement with parents and schools.

ANTHONY FARAH

Anthony is a passionate, innovative 
commercial leader with discipline 
in human sciences, technology and 
data. An expert in delivering human 
centered innovation for corporates and 
entrepreneurs, his expertise includes 
Divergent thinking, Behavioural 
Research, & Design Thinking. Anthony 
advises a number of businesses 
and charities including CodeClub, 
CubeRider & Academy Xi, and 
currently runs IBM’s AU innovation arm.

VICKI MIDDLETON

Vicki is an Arts Management 
Consultant and Chair of Sydney 
Theatre Company. Specialising in  
International Market development, 
strategic planning and fundraising 
for arts organisations, she founded 
Middleton Arts, working with artists 
including Meryl Tankard, Australia 
Council, Sydney Theatre Company & 
Playwriting Australia. Vicki also works 
with a number of arts organisations 
assisting with fundraising.

AKRAM ZAKI

Akram is a Science, Math and Life 
Skills teacher with more than 12 years 
experience in teaching high school 
students. He has a passion for going 
beyond the curriculum, teaching 
students skills for life, and fostering 
original thinking and creative learning.

Akram has been involved with 
curriculum design and creative teaching 
development throughout Australia and 
the USA.
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MILES HELLYER

Miles is the founder and director of  
Chalk Co., a design company based  
in Sydney that operates with a focus  
on motion graphics. Chalk Co. has 
grown from a one-man operation to 
a team of five, creating projects for 
clients such as NAB, Citibank, Thomson 
Reuters and NIB. Miles is passionate 
about entrepreneurship and helping 
young people develop their careers.

CURRENT STUDENTS

IRL work with a number of current high 
school students to test and refine our 
content and delivery. We are currently 
working with students from St. Andrews, 
St. Catherine’s, Sydney Technical 
High School and Norhtern  Beaches 
Christian School, with students in Years 
9-12.

HANY GEORGY

With a Bachelor of Exercise Physiology, 
Hany is the owner and director of 
Activate Clinic, a healthcare initiative 
that is providing a fresh perspective on 
health through exercise-based therapy. 

Hany is passionate about 
entrepreneurialism and works with  
the University of New South Wales  
to assist students with their migration  
into the workplace.

AMANDA KERNAHAN

Amanda is a qualified Lawyer and 
Commercial Manager with over 10 
years’ corporate experience managing 
commercial arrangements, negotiating 
contracts, and providing legal and 
commercial advice. 

Amanda also holds a Bachelor of Arts 
in Political Science and has always 
been interested in understanding 
the causes and impacts of human 
interactions.

DENA TAIEBAT

With more than 7 years experience in 
the creative industry, Dena has worked 
with customers ranging from small 
bespoke clients in the arts and media 
to international corporations and the 
banking sector in Australia and Asia.

Dena also works with Dress for  
Success to improve the employability of 
women in need.

CHRISTOPHER SEWELL

Christopher is the founder and CEO of 
The Gaia Partnership and Commercial 
Director of Evocco.

Christopher has built a reputation 
for excellence in marketing 
communications, but his passion lies 
in creating a more environmentally 
sustainable world for us all through 
effective business solutions. He is 
currently completing a Masters of 
Environmental Management at UNSW.
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A recent survey of 123,000 students 
found a third feel intense depression 
and more than half experience 
overwhelming anxiety during  
the school year.1 

This won’t be news to teachers, who 
see firsthand the effects of stress on 
students every day. 

Research shows that by giving students  
the skills to understand and manage 
their emotions, they;2

— are more resilient;
— have stronger relationships  
 with friends, family and teachers;
— improve their conflict management  
 skills;
— achieve greater academic results;  
 and
— develop effective leadership skills.

EMOTIONAL  
INTELLIGENCE

¹  Harvard, 2017
²  Journal of Child Development, ‘Impact of  
Enhancing Student’s Social and Emotional  
Learning’

In this class we apply learnings from  
the latest science of positive psychology 
through to the age old wisdom of  
philosophers including Marcus  
Aurelius and Alan Watts. 

We ask students to look within 
themselves to discover their personality 
traits, gain new perspective on their 
behaviour and given them tools to  
more effectively manage their emotions. 

We cover;

— The science of happiness;
— Stress, anxiety, depression  
 & addiction;
— Relationships;
— Intrinsic vs. extrinsic goal setting;
— Gratitude, mindfulness &  
 philosophy; and
— Anger & conflict.

Students discover who they are and 
how they can better recognise and 
manage their feelings to become more 
balanced, resilient and happy young 
adults.



10

PEOPLE  
SKILLS

The longest sociology study in the world 
has found the ‘quality of our closest 
relationships’ is the biggest predictor  
of long term happiness.1 

Yet students spend so much time 
on social media they’re losing 
the ability to have face-to-face 
conversations. Empathy, kindness, 
tolerance, communication, sharing and 
cooperativeness are fundamental  
skills we all need to live happy and 
healthy lives.

We cover different styles of charisma 
from Ghandi to Elon Musk and show 
students how they can apply these to 
their daily lives. We’ve adapted tried 
and tested methods from authors such 
as Dale Carnegie and deliver them at  
a high school level.

¹  Harvard, 2017
²  One Poll Survey
³  Nielsen Australian eGeneration Report

Students will learn new skills through 
activity based learning, gain new 
perspective on the nature of human 
behaviour and better understand how 
to manage relationships with friends, 
family and teachers.

Our ‘People Skills’ class covers;
— the three elements of charisma;
— finding your personal charisma  
 style;
— body language;
— the fundamental techniques of  
 handling people;
— remembering names;
— small talk; and
— arguing without anger.

NUMBER OF HOURS  
PER WEEK SPENT  
ONLINE BY THE  

AVERAGE  
TEENAGER 2

> 80% OF 
COMMUNICATION 

COMES FROM  
NON-VERBAL  

SIGNALS 3

65% OF TEENAGERS 
DON’T FEEL 

COMFORTABLE 
ENGAGING WITH 

SOMEONE  
FACE-TO-FACE 2

We use metaphors to help students understand that facts are useless unless we first address the feelings of the 
person we’re talking to.
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Coping with the demands of an 
increasingly busy and stressful life 
is a huge challenge for students. 
Developing healthy routines and  
habits are a foundation from which 
students can build academic and 
personal success. 

Good routines and habits help young 
people;

— Get enough sleep;
—  Maintain a balanced diet;
— Improve their organisation  
 and efficiency;
— Manage their time between  
 work, study, family and friends;
— Avoid procrastination;
— Stay fit and active, and;
— Remain more emotionally stable.

We run interactive surveys with students 
to help them identify their personality 
traits such as their resilience to failure, 
their susceptibility to distraction and 
preference for security or opportunity.

ROUTINES  
& HABITS

¹  Australian Government Department  
of Health
²  National Health Service, UK
³  Victorian State Government

This course is designed to;

— Introduce students to the routines  
 and habits of highly successful  
 people (and why they’re  
 so effective);
— Help students discover what  
 routines and habits will work for  
 them personally;
— Show how to build strong routines  
 and habits, what the common  
 mistakes are and how to avoid  
 them, and;
— Give them practical tools  
 to help them along the way.

By helping students understand their 
strengths and weaknesses, they 
can select routines and habits to 
complement, helping to ensure they 
have a well rounded, balanced skill set. 

JUST 15%  
OF TEENS GET  

ENOUGH SLEEP  
EACH NIGHT 2

1 IN 5  
AUSTRALIAN  

ADOLESCENTS  
ARE OVERWEIGHT  

OR OBESE 3

ONLY  
1 IN 10 YOUNG 
AUSTRALIANS  
GET ENOUGH 

EXERCISE 1

“You’ll never change your life
 until you change something you do daily.

The secret of your success is found 
in your daily routine.”

- John C. Maxwell
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LEARNING 
TO LEARN

Experts have concluded the careers 
of today’s students are going to be 
very different to traditional “job for 
life” careers of the past. They’ll be 
characterised by non-routine tasks, 
constant learning on the job, and 
a larger number of roles spanning 
multiple careers in each person’s 
working life.1

In a world of growing job instability, 
students need to have the skills to learn 
quickly and adapt to change, as well 
as the resilience to overcome setbacks. 
The meta-skill of learning how to learn 
is then perhaps the most important skill 
we can focus on.

¹  Foundation for Young Australians,  
‘The New Work Smarts’
2  Dell Technologies, ‘Emerging Technologies’ 
Impact on Society & Work in 2030

In Learning to Learn we cover a 
wide variety of topics, all focused on 
helping students understand how our 
brains receive, process and interpret 
information. We cover;

— Neuroplasticity;
— Memory;
— Lateral thinking & thinking clearly;
— Cultivating curiosity; and
— Beginner’s mindset.

This course is heavily activity based. 
Students engage in group work and 
individual challenges that will introduce 
new ideas in fun ways. It will give them 
techniques than can leave the room 
with which will be immediately useful 
for improving their school studies, and 
even more valuable for life afterwards. 

85% OF JOBS THAT 
WILL EXIST BY 2030 

HAVEN’T BEEN 
INVENTED YET 1

LIFELONG LEARNING HAS LONG BEEN TALKED 
ABOUT REVERENTIALLY IN POLICY CIRCLES, BUT 

THE NEW AGE OF AUTOMATION WILL BE THE TIME 
WHEN LARGE-SCALE APPLICATION OF IT WILL BE 

NEEDED MORE THAN EVER.

MCKINSEY 
‘Jobs Lost, Jobs Gained’ report, 2017

TODAY’S STUDENTS 
WILL WORK AN 
AVERAGE OF 17  

JOBS OVER 5 
CAREERS 2

We use concepts from renowned 
thinkers like Edward de Bono and 
systems used in modern workplaces 
to teach students how to process 
information. Students develop meta-
cognitive strategies as outlined in 
John Hattie’s analysis as having a 
high correlation to positive student 
outcomes.

Drawing inspiration from titles such as 
The Art of Learning, The Six Thinking 
Hats and Moonwalking with Einstein, 
we adapt the best learning systems 
from the world’s leading experts into  
bite sized content for students.
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Not only are young people exposed to 
more persuasive material than ever, but 
the techniques of manipulation being 
used are increasingly sophisticated.

New media companies like Facebook 
and Google are investing billions into 
understanding the innermost emotions 
and desires of young people to be able 
to target them with precisely the right 
ad, at the right time, in the right format.

Students’ ability to distinguish paid 
advertising, half-truths and the 
motivations behind them is critically 
important in a digital world where they 
carry a screen with them at all times. 

In our persuasion class, we cover;

— Advertising through the ages;

— Propaganda and public relations;

— How we make decisions;

— The future of persuasion;

— Identifying and avoiding ; 
 persuasive messages; and

— Adapting the techniques of  
 persuasion for us.

PERSUASION

¹  Stanford University
²  American Press Institute

2 IN 3  
YOUNG PEOPLE  

HAVE “A GREAT DEAL” 
OF CONFUSION 

DISTINGUISHING  
FAKE NEWS 1

88% OF YOUNG 
ADULTS REGULARLY 

GET THEIR NEWS FROM 
SOCIAL MEDIA 2

We use clips students will be familiar 
with from advertising, the news, and 
politics, and give students the tools  
to dissect how they work and what 
they’re trying to achieve.

By introducing students to the techniques advertisers use to persuade us, we give them the ability to think 
critically and make conscious buying choices.

“People must be trained to desire,
to want new things, even before the
old have been entirely consumed.”

- Paul Mazur, Lehman Brothers
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MONEY 
MATTERS

IRL has surveyed hundreds of twenty-
somethings and by far the most popular 
topic is how effectively to manage  
their money.

While the media love to make fun 
of millennials for choosing smashed 
avocado over saving for a mortgage, 
the financial realities facing young 
people today aren’t a joke. According 
to Australia’s National Debt Helpline, 
young Australian’s are facing a “debt 
catastrophe”.2

Low fee (but high interest) credit 
cards, the growth of pay-day lenders 
and point-of-sale credit schemes like 
AfterPay are just three of the potential 
traps waiting for those unfamiliar with 
good money management principles.

The need for practical, easy to 
understand advice on how to  
manage, save and invest is clear.  

¹  RateCity Consumer Study
2  RateCity Consumer Study
3  Roy Morgan Research

21 TO 25 YEAR OLDS  
HAVE AN AVERAGE  

OF JUST $548  
IN SAVINGS 3

Yet the sheer complexity of the  
financial system leads many young 
people to make bad decisions.

Our course covers the basics of 
effective money management, 
including;

— Bank accounts and managing  
 cash flow;
— Basic savings principles;
— Financial traps to avoid;
— How tax works;
— The right superannuation for  
 young people; and 
— Investment options and their  
 trade-offs.

63% OF YOUNG  
PEOPLE DON’T  
KNOW WHAT  
INTEREST RATE  

THEY’RE PAYING  
ON THEIR  

CREDIT CARD 2

43% OF YOUNG  
PEOPLE HAVE 

 BETWEEN $10,00  
AND $30,000 OF 
PERSONAL DEBT 1

Managing money effectively isn’t just about how to spend it. Our ability to make conscious choices on what 
not to buy is often key to building financial stability.

“Man is rich in proportion to the number
of things he can afford to leave alone.”

- Henry David Thoreau
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We live in an age of exponential 
progress, and its effects can already 
be seen all around us. From genetically 
modified food to voice activated 
personal assistants, we’re at the  
very beginning of a new technological 
revolution that will define the  
21st century.

Artificial intelligence, globalisation  
and blockchain often capture the 
headlines, but the pace of innovation 
will have effects closer to home 
for today’s students. Every job will 
require them to be more creative, 
collaborative, agile and risk taking  
than before.1

This course is always a student 
favourite. We inspire them with new 
technology that will get them thinking 
about their future careers, challenge 
them with fun activities that hide deep 
lessons in the meaning of innovation, 
show them (from our facilitator’s 
personal experience) how innovation 
is actually practiced in the real world, 
and keep them engaged by forcing 
them to think creatively.

INNOVATION 
& CREATIVITY

¹  UNESCO Report, ‘The Futures of Learning 2’
²  Committee for Economic Development in  
Australia, ‘Australia’s Future Workforce’

We cover;

— Types of innovation (product,  
 process, business model  
 & experience);
— Marshmallow challenge activity  
 to get students actively  
 experiencing the power of  
 the innovation process;
— Major trends (Artificial intelligence,  
 machine learning, blockchain,  
 nanotechnology, quantum  
 computing and more);
— Design Thinking as a process  
 for innovation and how to apply it
— The skills of innovation (empathy,  
 creativity, divergent thinking); and
— Morality and its role in innovation.

40% OF TODAY’S 
JOBS ARE HIGHLY 

LIKELY TO BE 
REPLACED BY 

TECHNOLOGY IN 10-
15 YEARS 2
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CAREER
DECISIONS

‘So what are you doing after the HSC?’ 

It’s a question students get asked a 
lot. Pressure from their family, school, 
and peers is unrelenting, yet what 
would really help them is a practical 
framework to make decisions.

The possibilities are almost endless. 
Instead of overwhelming them with 
more information, we tell students what 
they should be looking for to maximise 
their own potential, and give them 
flexibility if they change their minds.

We use examples of successful 
individuals and the unpredictable paths 
they’ve taken to show students the 
importance of flexibility and relieve 
some of the pressure they’re facing over 
this important decision. 

We cover critical topics including;

— Writing a resume that stands out;
— Psychometric testing and interview  
 tips;
— University, cadetship and graduate  
 application processes;

As well as creative topics which will 
expand students thinking, including;

— What would they do if money were  
 no issue;
— The relationship between money  
 and happiness;
— Practical realities of work and what  
 makes it rewarding; and
— Left-field options outside the  
 normal University route;

This course will give a unique 
perspective in a relatable form to a 
topic students are often anxious about. 
Our facilitators bring a variety of 
perspectives and their own networks 
and experiences to share with students. 
Instead of prescribing pathways, we 
encourage them to think laterally and 
empower students to draw their own 
conclusions.

IT TAKES AN 
AVERAGE OF 

4.7 YEARS FOR 
STUDENTS TO 
TRANSITION 

FROM FULL-TIME 
EDUCATION TO FULL-

TIME WORK 1

¹  Foundation for Young Australians, ‘The New 
Work Smarts’
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IRL works on a quote basis. Please get in touch 
to discuss the specific needs of your school 
and we’d be more than happy to provide a 
quote. 

However we know your time is brief, so here’s 
a guide of what you can expect.

SEMINARS ~ $1,000

LEADERSHIP INTENSIVE ~ $250 per 
student (depending on number of students 
enrolled)

We offer a free consultation at your school 
to help us better understand your needs.

You can reach us at info@irl.education or on 
0430 209 842. Our full contact details are at 
the end of this document.

PRICES

S SEMINAR LEADERSHIP 
INTENSIVE

Length 40-90 mins 7x 90 mins

Ages Year 7-12 Year 10-12

Students Up to 200 ~15 per class

Facilitators 1-2 1 per class

Paid By Schools Students/Parents

Individual Activities Yes Yes

Group Activities Some Lots

Career Contact No Yes

Student Resource Pack Yes Yes

Ongoing Support No Yes



18

IRL courses are run by Ben Middleton, Fady Georgy & Nikola Spadina.

Our facilitators come from different backgrounds, but share a passion for empowering 
young people and a belief in the importance of great education in shaping engaged, 
informed and inspired young adults.

FACILITATORS

NIKOLA SPADINA

Nikola is a designer, creative director, 
meditator, and a Monash University 
post-graduate researcher (psychology). 

He has taught and lectured bright-eyed 
business students at The University 
of Technology Sydney, as well as 
perplexed adults for The School of Life 
Australia. 

When he’s not getting to the heart 
of complex problems and trying to 
solve them for individuals, startups, 
enterprises and government agencies, 
he can be found (or ideally not) 
exploring the outdoors, reading 
philosophy, deepening his exploration 
of Zen Buddhism, and trying to make 
good on a bet that he’ll qualify for the 
Olympics one day.

FADY GEORGY

Fady holds a Bachelor of Medical 
Science, Masters of Secondary 
Education, and Graduate Diploma 
of Mathematics Education. He is a 
trained maths and science school 
teacher, previously teaching at Sydney 
Technical High School. Fady has also 
worked with Australian technology and 
education startup Mathspace, who 
deliver online maths learning to over 
30,000 daily active users, as a content 
developer and school liaison.

Fady has a passion for working  
with students to create a fun learning 
environment as a way to achieve  
great student outcomes.

BEN MIDDLETON

Ben holds a Bachelor of Business and 
has worked for over seven years in the 
Australian banking industry as a Project 
and Product Manager. 

Ben works with Many Rivers as a 
mentor to two Sydney based startups, 
and is Secretary for OnCourse Projects, 
an Australian based charity that works 
to alleviate poverty through education 
and employment in Kenya. Ben is also 
a One Young World Ambassador,   
a UK-based not-for-profit organisation 
that gathers young leaders from around 
the world to develop solutions to the 
world’s most pressing issues.

Ben’s expertise is in innovation, 
technology, and effective organisation 
of teams, but his passion lies in 
education and empowering young 
people to be change makers of the 
future.



19

CONTACT

To discover what IRL Education can do for  
your school, please get in touch.

info@irl.education

+61 430 209 842

www.irl.education/contact

Suite 17, 617 Elizabeth St

Redfern 2016 NSW

IRL are pleased to offer a free first meeting,  
where we’ll come to your school to discuss  

your needs and answer any questions in person.


